PERSONNEL 


Judex to Volume 25 


JULY, 1948 
SEPTEMBER, 1948 
NOVEMBER, 1948 

JANUARY, 1949 
MARCH, 1949 


MAY, 1949 





AMERICAN MANAGEMENT ASSOCIATION 
330 WEST 42nd STREET, NEW YORK 18, N. Y. 








perticles 


“Accident Habit,” What Psychiatry Has to Say About the. May, p. 406 

Annual Reports, New Twist in. July, p. 2 

APPLYING THE CONTROL CHART METHOD TO WorRKER EVALUATION AND INCENTIVE PLANS. 
By Adam Abruzzi. November, p. 204 

L.ARGAINING ON Employee Benerits. By Edwin Shields Hewitt and Charles L. Kluss. 
July, p. 23 

Bargaining Table, Menu at the ’49. March, p. 310 

Benefit Plan Provisions—Plain Talk or Gobbledygook? May, p. 406 

“Butch Learned the Hard Way.” July, p. 4 

Can Plant Journalism Be Made More Objective? September, p. 74 

Collective Bargaining. March, p. 335 

CONFERENCE LEADERSHIP: IJ, A GuIpE To SuccessFuL. July, p. 31 

Draft, Company Policies on the New. November, p. 163 

[ELIGIBILITY OF STRIKERS TO VoTE UNpER THE Tart-Hartitey Act. By Beryl Harold 
Levy. July, p. 60 

I. MERGENCE OF A NEw MANAGEMENT Era. By Lawrence A. Appley. May, p. 428 

Employee Health Services, Trends in. September, p. 76 

Employee Information Kit. September, p. 74 

I-MPLOYEE Merit RATING PROCEDURE, DEVELOPING AN. By Reign Bittner. January, p. 275 

EXECUTIVE PERFORMANCE, LEADERSHIP AND. By Carroll L. Shartle. March, p. 370 

I-XECUTIVES FoR Business LEADERSHIP, Devetopinc. By Bernard J. Muller-Thym and 
Melvin E. Salveson. January, p. 250 

Exit Interview, Purpose of the. May, p. 441 

Few Factors or MaANny?—AN Awnatysis oF A Pornt System or CLASSIFICATION. By 
Norman Locke. May, p. 442 

FOREMEN AND THEIR LaBor RELATIONS AutHorITy. By Sidney C. Sufrin and George G. 
Gaynes. November, p. 199 

FRINGE BENEFITS, PATTERNS IN. By A.C. Croft. July, p. 11 

Health Facilities, Survey Industrial. May, p. 408 

Heart Disease, WHAT INDUSTRY NEEDS TO Know Apour. By Leonard J. Goldwater, 
M.D. March, p. 336 

Holiday Observance with Pay on Increase, Survey Shows. March, p. 311 

Hlouse OrGANS, READABILITY AND HuMAN INTEREST OF. By Donald G. Paterson and 
Bradley J. Walker. May, p. 438 

[fuMAN RELaTions, THE 10 Basic PrincrpLes or Sounp. By E. H. van Delden. March, 
p. 313 

Increased Labor Strife in 1949 Foreseen. November, p. 165 

Industrial Journalism, The Length and Breadth of. January, p. 240 

INDUSTRIAL RELATIONS RESEARCH AT UNIVERSITIES—A ProGRESS Report: Part 
March, p. 391 

INDUSTRIAL RELATIONS RESEARCH AT LUNIVERSITIES—A Procress Report: Part II. 
May, p. 457 

INTERACTION CHRONOGRAPH: Its Evo_urion AND PRESENT APPLICATION, THE. By Eliet 
D. Chapple. January, p. 295 

lopn?, WHat Makes A Goon. By Lawrence G. Lindahl. January, p. 263 

lon EVALUATION, THE MATHEMATICAL BAsts OF THE PER Cent Metuop or. By William 
D. Turner. September, p. 154 

Job Evaluation Manuals, Unions and Management Cooperate on. September, p. 75 


lop EVALUATION PROGRAM, CUTTING THE Cost of THE. By Julius E. Ettington. TVanuary 
p. 291 

lop EvALUATION ReEsutts, IMprRovING. By Dwight A. Stewart. March, p. 356 

Labor-Management Committees: Six Years Later. January, p. 242 

Labor-Management Cooperation Most Feasible?, When Is. January, p. 239 

Lapor’s FourtH Estate. By Martin Dodge. January, p. 244 

MANAGEMENT PREROGATIVE Issur, A Stupy on tHe. By John G. Turnbull. September, 
p. 106 

Merit Ratinc, A Muttipte Committee Metuon or. By William D. Turner. Nover- 


ber. p. 176 


Merir RATING ProGRAM, PLANNING FoR A SuccessFuL. By Gustav C. Hertz. March, 


p. 365 
Morale, Object of Art: Employee. March, p. 310 
Morar, Payrott Savincs AND Emptoyee. By Raphael H. O’Malley. May, p. 423 


* Titles set in italics denote “Strictly Personnel’ notes, brief articles, or abstracts. 





MoRA 


More 
NLR 
$100, 
Opin 
OVER 
Pagi 
PART 


Pers 
Pers 
PERS 


PER: 
PER: 
PER: 
PER 
PER 
PER 
PER 


Per 
Per 





old 


GC 


ef, 


ch, 





_—— a MAKING THE Most oF. By F. F. Bradshaw and Herbert E. Krugman. 

uly, p. 1 

More About “Butch.” November, p. 164 

NLRB ELxection Procepure, A Guipe to. By Charles Tower. July, p. 55 

$100,000 Personnel Selection Program Activated by Accountants. January, p. 241 

Opinion, Getting the Reader's. July, p. 3 

OvERTIME IssuE, THE.. By F. Theodore Malm. July, p. 5 

Paging John Kieran. July, p 

PARTICIPATION AS A TOOL OF MANAGEMENT. By John M. Pfiffner. September, p. 143 

PERFORMANCE STANDARDS, DEVELOPING AND Usinc. By Calvin P. Deal and Milton J. 
Esman. May, p. 418 

PERSONNEL Courses, VITALIzING. By Nathan Belfer. March, p. 349 

Personnel Department Tells Why and How It Works. March, p. 311 

PERSONNEL FUNCTION, CHANGING CONCEPTS OF THE. By James C. Worthy. November, 
p. 166 

PERSONNEL OrrFice Costs, ControLtinc. By Cecil E. Goode. March, p. 320 

PERSONNEL, PRoFEessors AND. By Nathan Belfer. January, p. 260 

PERSONNEL Ratio, CALCULATING Your. By Dale Yoder. March, p. 332 

PERSONNEL RELATIONS Payrott Costs?, WHat Axsout. By George A. Cowee, Jr., and 
Gordon G. Bowen. May, p. 410 

PERSONNEL SELECTION AND INDUCTION, RECENT TRENDS IN. By William R. Spriegel and 
R. F. Wallace. September, p. 77 

PERSONNEL STAFF, THE SELECTION AND ProMOTION OF A. By Milton M. Mandell. Sep- 
tember, p. 125 

PERSONNEL TRAINING, CONTRIBUTIONS OF MILITARY PsycHoLocy to. By C. H. Lawshe 
and Frank J. Harris. September, p. 127 

Personnel Training, A Practical 7; te to Formal. November, p. 162 

Personnel Workers, Employment Prospects for. January, p. 238 

Plant Tourists, Souvenir for. September, p. 76 

PRODUCTION, Human FActors IN. By Alfred J. Marrow. March, p. 341 

Productivity?, What's Happening to. November, p. 162 

Productivity Rise in Past Two Years, Little Evidence of. March, p. 312 

QUALIFYING THE PROFESSIONAL INDUSTRIAL RELATIONS WorKER. By Herbert G. Hene- 
man, Jr. November, p. 220 

RATING EMPLOYEES, AN EXPERIMENTAL STupyY OF Two MetuHops or. By Walter R. 
Mahler. November, p. 211 

“The Record of a eae Year? * May, p p. 407 

Requests for Koppers’ “Workshop” Exhibits Reflect Current Interests. May, p. 408 

RoLe-PLayinc, A Case Stupy or. By Allan H. Tyler. September, p. 136 

“The Rorschach in Industry’—A Criticism and a Rejoinder. May, p. 448 

Salaries of “Manpower Managers.” July, p. 2 

SUPERVISORS, SELECTION AND DEVELOPMENT OF. By John M. Pfiffner. January, p. 266 

SUPERVISORY EMPLOYEES, REVIEWING AND APPRAISING. By Dean R. Pollard. March, p. 
380 

TRAINERS CHECK THEIR REsutts, INpustTRIAL. By Edward C. Keachie. September, p 


Training College Students for Industry—A Practical Approach. January, p. 241 

TRAINING NEEDs, SuRVEYING. By James C. Dunbar. November, p. 225 

TRAINING PERSONNEL EXECUTIVES IN THE Army. By C. D. Leatherman. July, p. 46 

Trend in Union Security Clauses Up Again, Survey Shows. November, p. 164 

VACATION AND Hotipay CLAuses, THE Practical NEGOTIATION oF. By Herbert A. Lien. 
uly, p. 48 

V =... FOR THE Jos. By Hedwig S. Kuhn, M.D. May, p. 452 

Vocational Guide for Graduates a Recruiting Help. March, p. 312 

Wuat Do Jos Applicants Want? By C. E. Jurgensen. "March, p 352 

\VorK ADJUSTMENT—PRESENT AND FuTuRE, OBSERVATIONS ON. Ry John M. Pfiffner. 


November’ p. 194 


Apruzzi1, ADAM. Applying the Control Chart Method to Worker Evaluation and Incen- 
tive Plans. November, p. 204 

AppLey, Lawrence A. Emergence of a New Management Era. May, p. 428 

BeLrer, NATHAN. Professors and Personnel. January, p. 260 
Vitalizing Personnel Courses. March, p. 349 

Bittner, Reicn. Developing an Employee Merit Rating Procedure. January, p. 275 





BrapsHaAw, F. F., Aanp KruGMan, Hersert E. Making the Most of Morale Surveys. 
July, p. 18 

CHappLe, Exior D. The Interaction Chronograph: Its Evolution and Present Application, 
January, p. 295 

Cowee, Georce A., Jr., AND Bowen, Gorpvon G. What About Personnel Relations Payroll 
Costs? May, p. 410 

Crort, A. C. Patterns in Fringe Benefits. July, p. 11 

Da, SN Es AND EsMAN, Mitton J. Developing and Using Performance Standards, 
May, p. 

Dopce, Martin. Labor’s Fourth Estate. January, p. 244 

Dunpar, JAMES C. Surveying Training Needs. November, p. 225 

Ertincton, JuLitus E. Cutting the Cost of the Job Evaluation Program. January, p. 291 

GoLtpwatTer, M.D., Leonarp J. What Industry Needs to Know About Heart Disease, 
March, p. 336 

Goong, Ceci. E. Controlling Personnel Office Costs. March, p. 320 

HeNEMAN, Herpert G., Jr. Qualifying the Professional Industrial Relations Worker. 
November, p. 220 

Hertz, Gustav C. Planning for a Successful Merit Rating Program. March, p. 365 

Hewitt, Epwin SHIELDS, AND Kiuss, CHartes L. Bargaining on Employee Benefits. 
July, p. 23 

JurGENSEN, C. E. What Do Job Applicants Want? March, p. 352 

Keacuiez, Epwarp C. Industrial Trainers Check Their Results. September, p. 88 

Kuun, M. D., Hepwic S. Vision for the Job. May, p. 452 

LawsHeE, C. H., anp Harris, Frank J. Contributions of Military Psychology to Per- 
sonnel Training. September, p. 127 

LEATHERMAN, C. D. Training Personnel Executives in the Army. July, p. 46 

Levy, Beryt Harorp. Eligibility of Strikers to Vote Under the Taft-Hartley Act. July, 
p. 60 

Lien, Herpert A. The Practical Negotiation of Vacation and Holiday Clauses. July, p. 
48 


LINDAHL, LAWRENCE G. What Makes A Good Job? January, p. 263 

Locke, NorMAN. Few Factors or Many?—An Analysis of a Point System of Classifica- 
tion. May, p. 442 

MAHLER, WALTER R. An Experimental Study of Two Methods of Rating Employees. 
November, p. 211 

Mam, F. THeEopore. The Overtime Issue. July, p. 5 

— Mitton M. The Selection and Promotion of a Personnel Staff. September, p. 
2 


Marrow, ALFRED J. Human Factors in Production. March, p. 341 

MuLLer-THYM, BERNARD J., AND SALVESON, MELVIN E. Developing Executives for Busi- 
ness Leadership. January, p. 250 

O’Mattey, RapHaeL H. Payroll Savings and Employee Morale., May, p. 423 

PATERSON, Donatp G., AND WALKER, Brapitey J. Readability and Human Interest of 
House Organs. May, p. 438 

PFIFFNER, JOHN M. Observations on Work Adjustment—Present and Future. Novem- 
ber, p. 194 
Participation as a Tool of Management. September, p. 143 
Selection and Development of Supervisors. January, p. 266 

PoLtLarD, DEAN R. Reviewing and Appraising Supervisory Employees. March, p. 380 

SHARTLE, Carrot, L. Leadership and Executive Performance. March, p. 370 

SPRIEGEL, WILLIAM R., AND WALLACE, R. F. Recent Trends in Personnel Selection and 
Induction. September, p. 77 

Stewart, Dwicut A. Improving Job Evaluation Results. March, p. 356 

SuFriIn, Sipney C., AND GAyNEsS, GeorceE G. Foremen and Their Labor Relations Au- 
thority. November, p. 199 

Tower, CHARLES. A Guide to NLRB Election Procedure. July, p. 55 

TURNBULL, JoHN G. A Study on the Management Prerogative Issue. September, p. 106 

Turner, Witttam D. The Mathematical Basis of the Per Cent Method of Job Evalua- 
tion. September, p. 154 
A Multiple Committee Method of Merit Rating. ‘November, p. 176 

Tyter, ALLAN H. A Case Study of Role-Playing. September, p. 136 

vAN Deven, E. H. The 10 Basic Principles of Sound Human Relations. March, p. 313 

Wortny, James C. Changing Concepts of the Personnel Function. November, p. 166 

Yover, Date. Calculating Your Personnel Ratio. March, p. 332 








